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together to reinforce geographic 
principles.”

Those tools weren’t always 
available in his classes throughout 
the years, but he says not always

 
having the best equipment some-
times is a motivator for learning to  
be creative and using what you 
have at hand. “My first job was 
teaching geography at an inner city 
Dallas high school, where I worked 

for five years,” he says. “It was tough 
and I taught each day holding my car 
keys in my hand, ready to leave at a 
moment’s notice. I eventually gauged 
each student’s learning potential and 
moved them along as far as possible in 
a school year.”

Townview Center enjoys benefits 
that many schools do not possess, 
Goodwin says. “We have smaller class 
sizes, better resources, and acceler-
ated instruction. But the fundamental 
difference is that these students want 
to be here and their parents care 
about their kids’ futures. It is a model 
that Texas could benefit from follow-
ing.”

Goodwin has spent the past seven 
years of his career at Townview  
Center. With a major in political  
science and specialization in interna-
tional relations from the University of 
Texas, he earned a teaching certificate 
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For more than 28  
years, Richard  
Goodwin has 

taught his students the 
importance of under-
standing the immense 
impact that political, 
cultural and environ-
mental issues around 
the world have on our 
daily lives at home. 

Now with globalization 
and the technological revolu- 
tion in communications 
seemingly shrinking the 
planet and breaking down 
borders, the crux of his work 
as a geography teacher still 
remains the same, although 
he uses a few new tools for 
teaching his students.
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For instance, technology plays 
an increasingly important role in 
Goodwin’s instruction at Dallas ISD’s 
Yvonne A. Ewell Townview Magnet 
Center, which houses a variety of 
disciplines and some 2,200 students 
under one roof. Goodwin’s ninth-
grade, pre-advanced placement,  
world geography students have  
access to wireless Internet, a Global 
Positioning System (GPS) receiver, 
Geographic Information Systems 
(GIS) software, digital data projec-
tors, and Smart Board technology.

“We were the first high school to 
pilot Google Earth in the classroom,” 
Goodwin says. Google Earth is the 
software used by CNN in the report-
ing of international events. “I have 
been able to teach my students about 
different countries and then type a 
specific location into Google Earth to 
show the students actual structures 
and vehicles on the ground at that 
place. All of the technology works 

Goodwin teaches world geography to pre-
advanced placement students in Dallas ISD.
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While you probably are aware of some of 
the more popular benefits of membership, 
such as professional liability protection, 
access to legal help and a variety of dis-
counts for humankind, you may have missed 
a lesser-known program that helps out with 
your beloved friends— dogs, cats, birds and 
other pets.

Pet care discounts
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care: vaccinations, x-rays, spaying/neutering, dental 
care, and surgery or hospitalization.

You also get 10-25 percent off pet services like 

For more information, contact Barbara Lightheart at 800-222-3827, or see the AFT+ section of the 
Member Benefits page at www.tft.org
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for their old jobs, not at one location, 
but at the multiple, privately run, for-
profit bureaucracies being created to 
siphon education dollars away from 
the schoolchildren.

Teacher after teacher talked 
about the humiliation of having not 
only to take a test to show their  
proficiency, but also to write a para-
graph about why they wanted to  
work for a charter school.  One t 
eacher talked about lacking the 
resources necessary for a quality 
classroom.  She still has no books, no 
manipulatives, no support, and she 
refuses to provide her own since  
these schools are better-funded than  
they were pre-Katrina.  This was 

Before Hurricane Katrina, New Orleans  
Parish operated 128 public schools. By the end of 
August, 53 public schools were expected to open 
under several separate “systems,” most of them 
charter schools and some regular schools admin-
istered by the state as “Recovery District” schools. 
The New Orleans Parish Schools system is  
operating just a handful of regular public and 
charter schools. The state has admitted that there 
are not enough teachers available for the Recov-
ery District schools, and as of September, officials 

continued from page 4 gleaned from a two-hour-plus home 
visit, and she was just getting 
started.  How long she will last in 
her now rat-infested charter school 
is unknown.

These charter schools are being 
opened in facilities once operated as 
Orleans Parish public schools.  One 
such school was the top-rated school 
the year before the hurricane, but 
the quality faculty has been deci-
mated, and in its place is a system 
where charter school bosses will be 
able virtually to cherry-pick which 
students will be admitted. UTNO 
teachers are standing up to this  
corrupt system.

So, on this Labor Day 2006, as I  
celebrate while wearing my “Refuse  

to Lose” T-shirt, I salute the women 
and men who, despite the most  
incredible odds, will win this struggle 
for New Orleans, will win this  
struggle for public education and 
teachers everywhere, because… 
 
“In UTNO’s hands is placed a power
Greater than Charter Schools’ 
hoarded gold,
Greater than the might of armies
Magnified a thousand fold.
UTNO is bringing to birth a new 
world
Above the watermarks of the old
For the union makes UTNO strong.”
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said 180 teachers were still needed. Substitutes will 
fill the shortfall.

But virtually all of the city’s certified teachers and 
other school staff were terminated in February, the 
union points out, and were given no assurances that 
they would be called back. “After months of promises 
that the new New Orleans school system will be a 
model for the country, the state is debuting an utterly  
chaotic and dysfunctional system,” said UTNO’s 
Brenda Mitchell. For more updates and stories on the 
effects of the hurricanes, see www.aft.org.

Update on New Orleans schools
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from East Texas State University 
after graduation.

He taught for 14 years at other 
local schools and spent seven years 
as a social studies curriculum  
specialist. “That position allowed 
me to spend time learning and  
reflecting, but I felt like I was  
missing out on the action,” he says. 
“I returned to teaching because  
that is where I can make the  
greatest impact.”

In the summer of 2005,  
Goodwin was among 15 teachers 
chosen to spend 28 days on a trip to  
Egypt, sponsored by the University 
of Texas Department of Middle 
Eastern Studies and the U.S.  
Fulbright Commission. He was 
charged with developing an interac- 
tive Egypt curriculum project, 
geared toward secondary world 
geography and history students.

“We visited an elementary 
school that had been operating for 
700 years,” he says. “Our group 
toured Cairo, Alexandria, Luxor, 
Karnak, Aswan, the Sinai Penin-
sula, and Sharm El Sheikh, and 
everywhere we traveled, the people 

were warm and engaging.  Egypt is 
an example of a secular government 
existing in a region that is predomi-
nately Islamic, so I had a wonderful 
opportunity to bring some important 
first-hand knowledge home to my 
students.”

Goodwin who joined TFT’s local 
affiliate for Dallas, Alliance/AFT, in 
1979—says several Texas Federation 
of Teachers (TFT) members took  
part in the adventure to Egypt, and 
while there they discussed how the 
union has affected their careers.
“Alliance/AFT is the largest 
local union in Texas, with 
9,000 members, and during 
my career, the organization 
has become Dallas’ largest 
and most influential public 
school interest group. Dallas 
has a teacher salary schedule 
much higher than in most 
Texas districts, thanks to the  
efforts of Alliance/AFT’s 
members and expert leader-
ship. They also have done an 
amazing job of ensuring that 
local school board candidates 
are both pro-student and pro-
teacher.”

Goodwin has been active 
in the local union on many 
levels, and has worked with 
TFT on the state level,
testifying in Austin on education  
issues. While proud of the union’s  
efforts locally and at the state and 
national levels to enact change, 
Goodwin says educators face a 
constant battle to improve public 
education in the face of short-sighted 
lawmakers. “I am saddened that in 
both Austin and Washington, the 
political administrations are using a 

Band Aid approach for education,” he 
says. “The school funding bill passed 
this year by the Texas legislature is 
guaranteed to self-destruct in one 
year. I am not convinced that public 
schools in challenging areas can be 
improved by denying them adequate 
money.”

As a veteran teacher, Goodwin 
is often asked to share wisdom with 
new peers. “Buy good shoes,” he says. 
“And realize the difference between 
good and bad stress. According to the 
New York Times, teaching at an inner 

city school is one of the top five most 
stressful jobs in America. And if you 
don’t agree with a policy, vote, lobby, 
and let your voice be heard. 

“Whining never solved anything. 
And always seek out the ‘Ah-ha’  
moments of revelation and achieve-
ment, both for you and your students. 
Those are the instances that make it 
all worthwhile.”

Goodwin testifies before a legislative 
committee in Austin.

High-tech tools play a key role in instruction, but so 
might Goodwin’s pith helmet.
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The TFT Quality Educational Standards in Teaching 
(QuEST) conference will take place November 11-12 in 
Corpus Christi.

Dr. Sharon Nichols, the keynote speaker, will discuss 
testing research, and TFT will honor National Board  
Certified teachers at the conference. The conference  
includes more than 15 different workshops aimed at  

November QuEST Conference Slated for Corpus Christi
improving educators’ effectiveness in teaching.  
Professional development credits may be available 
for participants, depending on their position and 
their local school district policies.

Registration deadline is October 16. For more in-
formation, click on the “Calendar” section of the TFT 
Web site at www.tft.org.


